
News Release

U.S. DEPARTMENT OF LABOR ISSUES FINAL RULE TO MODERNIZE H-2A TEMPORARY
AGRICULTURAL LABOR CERTIFICATION PROGRAM

WASHINGTON, DC – The U.S. Department of Labor today announced a final rule that modernizes the H-2A Temporary
Agricultural Labor Certification Program.  

Furthering the Trump Administration’s agenda to help American farmers, the Department’s Employment and Training
Administration, and Wage and Hour Division are issuing this final rule in response to the extensive public comments received
from farmers, farmworkers, as well as advocates and associations for both groups from across the country.

This rule will modernize the Department’s H-2A regulations in response to stakeholder concerns and enhance employer access
to a legal source of agricultural labor, while maintaining the program’s protections for the U.S. workforce and enhancing
enforcement against fraud and abuse.  

“This final rule will streamline and simplify the H-2A application process, strengthen protections for U.S. and foreign workers,
and ease unnecessary burdens on employers,” said Assistant Secretary for Employment and Training John Pallasch. “It is a
victory for farmers, agricultural workers, and the American people, who rely on a vibrant agricultural sector to supply food for
our families.”

The rule mandates electronic filing of job orders and applications, bringing the H-2A application process into the digital era and
harnessing the power of electronic filing through the Foreign Labor Application Gateway system to share information with
federal agencies like the Department of Homeland Security, and with State Workforce Systems and domestic farmworkers.

It also provides small employers that cannot o�er full-time work for their H-2A employees with an opportunity to participate in
the H-2A program by establishing new standards that permit individual employers possessing the same need for agricultural
services or labor to file a single application and job order to employ workers jointly in full-time employment.

Additionally, the rule will provide additional flexibilities that will reduce unnecessary burdens on the agricultural employers
that use the program. These flexibilities include the ability to stagger the entry of workers into the country over a 120-day
period, allowing agricultural employers the flexibility to file a single application for di�erent start dates of need within a
certified employment period instead of multiple applications. 

The rule will strengthen protections for U.S. and foreign workers by enhancing standards applicable to rental housing and
public accommodations, strengthening surety bond requirements, and expanding the Department’s authority to use
enforcement tools like program debarment for substantial violations of program rules.

Learn more about H-2A Temporary Agricultural Labor Certification Program. The Department will publish the final rule in
the Federal Register at a later date. Read the final rule.

The mission of the Department of Labor is to foster, promote and develop the welfare of the wage earners, job seekers and
retirees of the United States; improve working conditions; advance opportunities for profitable employment; and assure work-
related benefits and rights.

Agency: Employment and Training Administration

Date: January 15, 2021

Release Number: 20-2306-NAT

Contact: Eric Holland

Phone Number: 202-693-4676

Email: holland.eric.w@dol.gov

Share This

U.S. DEPARTMENT OF LABOR

-------------------- ---- -

0 0 0 
AILA Doc. No. 21011502. (Posted 1/15/21)

https://www.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/H-2A-2020-final-rule-1_8_2021-Clean-with-disclaimer.pdf
https://www.dol.gov/agencies/eta/foreign-labor/programs/h-2a
tel:202-693-4676
mailto:holland.eric.w@dol.gov
https://www.facebook.com/share.php?u=https://www.dol.gov/newsroom/releases/eta/eta20210115&title=U.S.%20Department%20of%20Labor%20Issues%20Final%20Rule%20to%20Modernize%20%20H-2A%20Temporary%20Agricultural%20Labor%20Certification%20Program
https://twitter.com/intent/tweet?url=https://dol.gov/newsroom/releases/eta/eta20210115&status=U.S.%20Department%20of%20Labor%20Issues%20Final%20Rule%20to%20Modernize%20%20H-2A%20Temporary%20Agricultural%20Labor%20Certification%20Program%20+http://www.dol.gov/newsroom/releases/eta/eta20210115
mailto:?subject=U.S.%20Department%20of%20Labor%20Issues%20Final%20Rule%20to%20Modernize%20%20H-2A%20Temporary%20Agricultural%20Labor%20Certification%20Program%20&body=Check%20out%20this%20page%20http://www.dol.gov/newsroom/releases/eta/eta20210115
https://www.dol.gov/


Agencies Forms Guidance Search FAQ About Us News Contact Us

U.S. DEPARTMENT OF LABOR

200 Constitution Ave NW 
Washington, DC 20210
1-866-4-USA-DOL 
1-866-487-2365 
www.dol.gov

FEDERAL GOVERNMENT

White House

Coronavirus Resources

Severe Storm and Flood Recovery Assistance

Disaster Recovery Assistance

DisasterAssistance.gov

USA.gov

No Fear Act Data

U.S. O�ice of Special Counsel

LABOR DEPARTMENT

About DOL

Guidance Search

Español

O�ice of Inspector General

Subscribe to the DOL Newsletter

Read the DOL Newsletter

Emergency Accountability Status Link

A to Z Index

ABOUT THE SITE

Freedom of Information Act

Disclaimers

Plug-Ins Used on DOL.gov

Accessibility Statement

Site Map Important Website Notices Privacy & Security Statement

Connect With DOL

More News Releases

Previous
U.S. Department of Labor Announces $40 Million To
Address Rural Health Care Workforce Shortages

Next Up
U.S. Department of Labor Issues Three Wage and Hour
Opinion Letters

1±1 1±1 

AILA Doc. No. 21011502. (Posted 1/15/21)

https://www.dol.gov/general/dol-agencies
https://www.dol.gov/general/forms
https://www.dol.gov/guidance
https://webapps.dol.gov/dolfaq/
https://www.dol.gov/general/aboutdol
https://www.dol.gov/newsroom
https://www.dol.gov/general/contact
https://www.dol.gov/
tel:1-866-487-2365
https://www.dol.gov/
https://www.whitehouse.gov/
https://www.dol.gov/coronavirus
https://www.dol.gov/general/stormrecovery
https://www.dol.gov/general/disasterrecovery
https://www.disasterassistance.gov/
https://www.usa.gov/
https://www.dol.gov/agencies/oasam/centers-offices/civil-rights-center/resports/notification-and-federal-employee-antidiscrimination-retaliation-act-of-2002
https://osc.gov/
https://www.dol.gov/general/aboutdol
https://www.dol.gov/guidance
https://www.dol.gov/general/topic/spanish-speakingtopic
https://www.oig.dol.gov/
https://public.govdelivery.com/accounts/USDOL/subscriber/new?topic_id=USDOL_167
https://www.dol.gov/newsroom/newsletter
https://www.dol.gov/general/easl
https://www.dol.gov/general/siteindex
https://www.dol.gov/general/foia
https://www.dol.gov/general/disclaim
https://www.dol.gov/general/aboutdol/file-formats
https://www.dol.gov/general/aboutdol/accessibility
https://www.dol.gov/general/findit
https://www.dol.gov/general/aboutdol/website-policies
https://www.dol.gov/general/privacynotice
https://www.facebook.com/departmentoflabor
https://twitter.com/USDOL
https://www.instagram.com/USDOL/
https://www.youtube.com/user/USDepartmentofLabor
https://www.linkedin.com/company/u-s-department-of-labor/
https://www.dol.gov/newsroom/releases/eta/eta20210114-0
https://www.dol.gov/newsroom/releases/whd/whd20210115



